THE UNIVERSITY OF IOWA
SETTLEMENT AGREEMENT

This agreement arose ouf of a situation in which Roberto Jimenez (Employee) was disciplined
for cause. Based on these facts, Employee and representatives of the American Federation of
State, County, and Municipal Employees lowa Council 81 (Union) and the University of lowa
(Empioyer) agree to the following terms and conditions in full and final resolution-of the
grievance filed by Employes, AFSCME Number 120208 alleging a violation of Article IV, Sectaon
9 of the 2011-13 Coliectlve Bargammg Agreement (CBA) between the partues

1. The partiesagree that the one day suspension will remain in the Employee’s disciplinary file
for 21 months from the date of the original discipline, which was December 3, 2012, and
may be considered in future disciplinary situations in accordance with the CBA.

2. In consideration of the foregoing, the Union will withdraw the above mentioned grievance.

3. This agreement is a good faith settlement of ali issues arising from the grievance. No
promises for any other or future consideration have been made by anyone. The above
consideration is all that will be received for the claims and potential causes of actmn_
- addressed and arising from the Employee’s claims in the grievance. :

4. The terms of this agreement are considered by the parties to pertain only to the spec:iftc
. facts involved in this matter. Neither party shall rely on this agreement or cite the same as
: precedent in any gnevance arbztratlon hﬂgatlon or other proceedmg in the future

Dated this 11th day of October. 2013
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Executive Order Number Eighty-Five
Routing/Review Approval of Personnel Settlement Agreement

Please sign/date where indicated below noling the approval or denial of the afteched proposed Personnel Settlement
Agreement. **After signing, please return to the attention of BOR - Genaeral Counsel,™ If "denied,” please retum

fo BOR — General Counsel.

In the matter of: AFSCME #120208 — Roberto Jiminez

Institutional Staff: Josey Bathke, Director, University of lowa Employee & Labor

Relations

Office of the Attorney General
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