BOARD OF REGENTS, BTATE OF IOWA
AND
AFSCME/IOWA COUNCIL 61
SETTLEMENT

The Board of Regents (BOR), Stale of lowa, and the Btate University of lowa (8Ul),
hereinafter Employer, and the Amerioan Federalon of State, County, and Municipal
Employees (AFSCME) lowa Counell 81, herelnafter Union, enter into the following
Settlement in full and final resolution of the grievances flled on behalf of Tim Nolte,
hereinafter Grievant, AFSCME Number 130703 alleging a violations of Article IV, SBection
9 (Discipline and Discharge) of the 2018-17 Collective Bargaining Agreement between

the parties.

This agreement arose out of the mutual Interest of the parties to resolve the alleged
violation of the collective bargaining agreement involving the Grievant. Based on this

situation, the parties agree to the following:

1
2,

The notice of termination will be removed from the Grievant's personnel file.

The Grievant will be reinstated to employment on Monday, January 29, 2018,
as a Carpenter in SUI Facllittes Management (FM) with a recognized

continuous employment date of March 12, 18986,

The Grievant's salary shall be calculated by the amount he was earning at the
time of termination on April 21, 2016, plus any Increases he would have

received but for the termination.

The Employer will restore the Grievant's sick leave accruals he had as of April
21, 2016, and will provide the Grievant with vacation and sick leave accruals at
the appropriate accrual rate for the period of time from April 21, 2016, until

January 29, 2018,

The Employer agrees to pay the Grievant in one (1) lump sum payment the
amount of five thousand dollars ($5,000.00) less any state and federal taxes

and FICA.

In consideration of the foregoing, the Union will withdraw the above referenced
grievance.

This settlement is a good faith settlement of all lssues arising from the facts
alleged in the grievance. No promises for any other or future consideration
have been made by anyone. The above consideration Is all that will be received



for the claims and potential causes of action addressed and arising from the
Grievant's claims In this grievance.

8. The terms of this settlement agreement are considered by the parties to pertain
only to the specific facts involved in this matter. Neither party shall rely on this
agreement or cite the same as precedent in any grievance, arbitration,
litigation, or other proceeding in the future.

8. This settlement is subject to lowa Code Chapter 22.13A and must be approved
by the President of the University of lowa and the Executive Director of the
Board of Regents and reviewed by the Attorney General or his designee. This
settlement shall become effective once it has received all necessary approvals
and review. Once In effect it shall be posted to the Board of Regents' website.

10.This settlement agreement is subject to Open Records and is available for
public inspection and copying.

Dated this 15t Day of January 2018.
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Routing/Review Approval of Personnel Settlement Agreement

Please sign/date where indicated below noting the approval or denlal of the attached proposed Personnel Seltiement
Agreement. “After signing, please return io the attentlon of BOR — General Counsel.™ [f "denled,” please retum
.10 BOR — General Counsel.
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