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SEPARATION AGREEVIENT AND GENERAL RELEASE

This SEPARATION AGREEMENT AND GENERAL RELEASE (“Agreement”) Is entered Into by Tajuan
Wilson ("Employee”) and the University of towa ("Unlversity”).

RECITALS

WHEREAS, Employee Is employed as Assoclate Vice Prasident for Diversity, Equity and inclusion
by the Univarsity and holds a camplimentary sppointment as adjunct assistant professor (nonstanure
track) In the University’s Dapartment of Higher Educationand Student Affairs In the College of Educatlen;
and

. WHEREAS, Employaa and Unlversity dasire in good faith to settle fully and finally any and all
differences between them,

NOW, THEREFOR, [n exchange for thelr mutual promises and for other good and valuable
consideration, the sufficlency of which [s acknowledgad, the parties agree as follows:

1, Reslgnotion: When Employas sacures employment outside the University (other than
consulting or part-time work that is not substantially comparable to his current position), but [n no event
latar than January 31, 2020, Employee shall voluntarily resign from his employmant with the University.
Resignation shall apply to all Employes’s employment at the Unlvarsity, including staff and faculty
appolntments, Employee’s consulting work, If any, shall not he for the Universtty of lowa or any of its
units,

2, Salary and Bonefits; Employes will recelve his current salary and all applicable University
benefits for the duration of his University employment and will be pald for accrued but unused vacatlon
time in accordance with Unlversity pollcy upon his resignation, Unlvarsity agrees to walve the repayment
of moving expenses {$25,000) described In Employee's offer letter. Employee may use up to $7,500,
subjact to University policias end ragular approval protacols, to attend professional devalopment
conferences while still @ Unlversity employee,

3, lob Dutlest Upon approval of this Agreement {see Paragraph 11) and until Employes
resigns from his position at the University, Employee will be Special Assistant to the Vice Prasidant for
External Relations. Employae will telecommute during this periad and is parmitted to conduct a Jobsearch
during working hours but must be avallatte for consultation, if needed, Until the effective date of his
resignation, Employaa will malntain his University of lowa emall address,

4, No Admission of Liabllity, This Agreement Is not, and shall not [n any way be construed
as an admisslon by University or by the State of lowa or the Board of Regents of the State of lowa or any
of the Releasees (see Paragraph 7) that it engaged In any wrongful acts against or with respact to
Employee or that it or any of the Releasees violated any federal, state or locaf law.




5, Employmant Refarences. The University and Employee will Issue a mutuslly agreesble
public statement regarding Employee’s saparation from the Unlversity, The University agraes that its
Human Resources Office will provide reference information Emited to Employee’s dates of employment
and positions held. Nothing In this Agreement prohibits Employee from seeking references from
Unliversity employees In thelr individual capacities, ’

6. Walver and Reloase. In considerstion for the University’s agreement to the terms set
forth ebove, Employee hereby Imevocably and unconditionally releases, remises and forever discharges
and covenants not to sue the Unlversity, the State of lows, and the Board of Regents for the Stata of lowa,
end each of thelr raspective agents, directors, officers, employees, representatives, attorneys, divisions,
subsidiarlas, affiilates (and agants, directors, officers , employees, representativas and sttomeys of such
divistons, subsidlartes and affiliates), and thelr predecessors, succassors, helrs, executors, adminlstratars
and assigns, and all parsons acting by, through, under or In concert with any of them (coflectively, the
“Releaseas”), or any of them, of and from any and all actions, causes of actlon, sults, debts, charges,
ciaims, liabilitles, oblizations, promises, agreements, controversies, damages, and expenses (Including
attomeys’ feas and costs actuelly incurred), of any nature whatsoever, In law or equity, which he ever
had, now has, or he or his helrs, executors and administrators hereafter may have, particularly against
each or any of the Releasees, from the beginning of time to the date of this Agreement, by resson of any
claims against the Univarsity, or any ofits directors, officers, agents, employees or representativas, arlsing
from or related to Employee’s employment refationship with the University (and compensation and
henafits related therato) or the end thareof, including, but not iimited to, any clalms arising from any
alfleged violatlon by the Univarsity of any federal, state or local statutss, ordinances or common laws,
Including but not limited to, the Rehabliitatlon Act of 1873 (29V.5.C.5701,etseq.), TitleVilofthe CivilRights
Actof1964{42U.5.C.§ 2000, et seq.), the Age Discrimination in Employment Act (29 US.C. § 626 et seq.);
the Equal Pay Act (29 U.S.C. § 206(d)); the lowa Clvil Rights Act (lowa Code Chapter 216); lowa Wage
Payment and Collection Law ({towa Code Chapter 91A); the Americans with Disabilitles Act (42 U.S.C.
§12101 et seq. and related sectlons and amendments); and any clalms In violation of common law or
public palicy of this state. Employea acknowledges this release Includes il clalms against employees
of the University of lowa, the State of lowa, and the Board of Regents for the State of lows In thair
official and Individual capacities.

7. Extinguishmant of All Clalms, Known or Unknown, Employee exprassly acknowladges
that this Agreement is ntanded to Incdlude all claims, whether known or unknown to him, that have arisen
prior to or as of executan of this Agreement, and that this Agreemeant contemplates the extingulshment
of any such claims, Including but not [imtted to equitable relfef.

8. Walver of Right to Damages. Employee further agrees that he has no entitlement to or
right to recover damages against University relsting to the subject matter of this Agreement.

9, Voluntary Agreement. Employes represents and certifies that he has carefully read and
fully understands all of the provisions and effects of this Agreament; that he has bean advised to and had
the opportunity for cansultation with legal counsal; that he Is voluntarily entering into this Agreemant: and
that the University has not made eny representations eoncaming the terms or effects of this Agreemant
other than those contalned Init,

10, Public Record, The parties specifically acknowledge that this Agreement is subject to
disclosure In rasponse to a reguest under lowa’s public records law.
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11,  Approvals. The parties acknowledge thatthis Agreement Is subject to lowa Code 22.13A
and as such, must be approved by the Executive Diractor of the Board of Regents and the President of the
University and be reviewed by the Attorney General or his designee. This Agreement is not effective until
It has recelved all necessary review.and approvals. This Agreement will be posted to the Board of Regents
website,

12,  Governing Law. This Agreement Is made and entered Into in the State of lowa and shall

. Inallrespects be interpreted, construed, enforced, and govarned under the laws of the State of lowa. The

language of all parts of this Agraement shall in all cases be construed as a whole, according to its falr
mesning, end not strictly for or against any of the parties.

13,  Severabliity. Should any provision, sentence, term, or word In this Agreement other than
the release and covenant not to sue be declared or determined by any court to be lllsgal or fnvalld, the
valldity of the remaining parts, terms.or provisions shall not be affected and sald Wegal or Invalid part,
term, provision, sentence, or word shall be deemed not to be a part of this Agreemant.

14, Entire Agreement. This Agreement contalns the entire agreement between the parties
and supersedes any and all prior agreements, understandings, arrangements, and communications,
whether oral or written, partalning to the subject matter of this Agreement.

15.  Modification of Agreament, This Agreement shall not be modified or amended except
by written agreement of the partles,

PLEASE READ CAREFULLY. TH|S SEPARATION
AGREEMENT AND GENERAL RELEASE INCLUDES A
RELEASE OF ALL KNOWN AND UNKNOWN CLAIMS.

TAJUAN WILSON THE UNIVERSITY OF IOWA
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